
 

CORPORATE-GOVERNANCE REPORT FOR FISCAL YEAR 2017 

Tele Columbus AG attaches great importance to proper corporate governance. The 

Management Board and Supervisory Board are convinced that good corporate governance 

leads to more focus on the long-term and sustainable success of the company. Corporate 

governance is designed to ensure target-driven and efficient cooperation between the 

Management Board and the Supervisory Board, focus on the interests of our shareholders 

and employees, appropriate risk management, and effectiveness and transparency in all 

business decisions.  

The Management Board and Supervisory Board are well aware that corporate governance is 

a process integrated into the company development which must be continuously pursued. 

As there is a close content-related connection between the corporate governance report to 

be submitted in accordance with Section 3.10 of the German Corporate Governance Code, as 

amended on 7 February 2017 ("Code") and the declaration on corporate governance pursuant 

to § 289f German Commercial Code ("HGB"), the Management Board and Supervisory Board 

of Tele Columbus AG submit both declarations concomitantly below. 

DECLARATION ON CORPORATE GOVERNANCE PURSUANT TO § 289F OF HGB 

The declaration on corporate governance pursuant to § 289f HGB contains the declaration of 

conformity with the German Corporate Governance Code pursuant to § 161 German Stock 

Corporation Act ("AktG") (1.), relevant Information on the corporate governance standards 

which exceed the legal requirements (2.) a description of the operating principles of the 

Management Board and Supervisory Board and the operating principles and composition of 

the committees of the Supervisory Board, (3.)  the specifications pursuant to § 76 para. 4 

and § 111 para. 5 German Stock Corporation Act and the indication whether the specified 

target figures have been achieved or not including related statements of grounds, and (4.) a 

declaration regarding the diversity concept as well as (5.) further statements concerning 

corporate governance. 

The declaration on corporate governance pursuant to § 289f HGB is part of the management 

report. Pursuant § 317 paragraph 2 sentence 6 HGB the declarations pursuant § 289f HGB 

shall not be reviewed by the auditor. 

1. DECLARATION OF CONFORMITY WITH THE GERMAN CORPORATE GOVERNANCE CODE 
PURSUANT TO § 161 PARAGRAPH 1 AKTG 

Pursuant to § 161 para. 1 German Stock Corporation Act (AktG), the Management Board and 
the Supervisory Board of a publicly listed stock corporation must declare every year that the 
recommendations of the German Corporate Governance Code (“Code”) have been and are 
being complied with or which recommendations have not been or are not being complied with 
and why not. Any deviation from the recommendations of the Code must be explained in detail. 
The declaration of conformity should be permanently publicly accessible on the company's 
website. 

The Management Board and the Supervisory Board have dealt in detail with the 
recommendations of the Code and declare according to § 161 para. 1 AktG that Tele 



Columbus AG has complied with the recommendations of the "Government Commission 
German Corporate Governance Code" (Code Commission) as of 7 February 2017 as published 
by the Federal Ministry of Justice in the official part of the electronic Federal Gazette with the 
following exceptions and will continue to do so in future: 

 

1. Pursuant to section 5.4.1 para. 2 of the Code, the Supervisory Board shall determine 
concrete objectives regarding its composition and shall prepare a profile of skills and 
expertise for the entire Supervisory Board. The composition of the Supervisory Board 
shall, within the company-specific situation, appropriately reflect the international 
activities of the company, potential conflicts of interest, the number of independent 
Supervisory Board members, an age limit and a regular limit to Supervisory Board 
members' term of office, both to be specified, as well as diversity. 

 
Pursuant to section 5.4.1. para. 4 of the Code, proposals by the Supervisory Board to 
the General Meeting shall take these targets into account while simultaneously aiming 
to fulfill the overall profile of required skills and expertise of the Supervisory Board. The 
implementation status shall be published in the Corporate Governance Report. 
Except for the determination of an age limit for the Supervisory Board members, the 
company has so far not complied with these recommendations. The composition of 
the Supervisory Board of Tele Columbus AG is based on the interests of the company 
and must ensure the effective consulting and supervision of the Management Board. 
Therefore, the composition of the Supervisory Board primarily reflects the knowledge, 
skills and technical experience of the individual members as required to perform their 
tasks properly. Due to the fact that so far no specific objectives have been determined, 
with the exception of the age limit, there will also be no publication in the Corporate 
Governance Report.  
 
However, in the financial year 2017, the Supervisory Board has already generally 
discussed the determination of concrete objectives regarding its composition and the 
preparation of a profile of skills and expertise. It has, however, postponed a resolution 
until the completion of the ongoing integration process of all group units. It is 
anticipated that such resolution will be adopted in the financial year 2018. It is therefore 
intended to comply with the above-mentioned recommendations in the future. 
 

2. Pursuant to section 5.4.2 sentence 4 of the Code, members of the Supervisory Board 
shall not be members of governing bodies of, or exercise functions at, significant 
competitors of the company. This recommendation is deviated from in so far as the 
Annual General Meeting held on 21 June 2017 elected Frank Krause as a new 
member of the Supervisory Board. As Chief Financial Officer of United Internet AG, 
which holds 28.52% of the shares in the company, Frank Krause is a member of a 
governing body of a, in the company's opinion, significant competitor of the 
company. Moreover, he is a managing director or member of the management board 
of the following group companies of United Internet AG: United Internet Corporate 
Services GmbH, United Internet Investments Holding GmbH and United Internet 
Service SE.  
 

As a consequence, since the Annual General Meeting held on 21 June 2017, the 
Supervisory Board, in deviation from section 5.4.2 sentence 4 of the Code, has a 
member who has a function in a governing body of a significant competitor of the 
company. In the company's opinion, the work of the Supervisory Board will not 
effectively be impaired despite this function in a governing body of a significant 
competitor because any conflicts of interest that may occur can be solved in the 
individual case by suitable measures that will safeguard the company's interests. 



 
Pursuant to section 7.1.2 of the Code, the consolidated financial statements and the group 

management report shall be publicly accessible within 90 days from the end of the financial 

year. Due to the appointment of a new auditor for the financial year 2017 and the still 

ongoing integration process of all group units, the publication of the consolidated financial 

statements and the group management report for the financial year 2017 could not be made 

publicly accessible within 90 days from the end of the financial year and the company 

deviates from the recommendation of section 7.1.2 of the Code in this respect. However, it is 

intended to comply with the recommendation of section 7.1.2 of the Code in the future. 

 

Berlin, 30 April 2018 

For the Management Board: 

     

__________________   _________________ 

Timm Degenhardt   Frank Posnanski 

 

 

For the Supervisory Board: 

 
______________________ 

Frank Donck 

 

 

The compliance declaration has been made accessible on the website of Tele Columbus 

under www.telecolumbus.com. 

2. RELEVANT INFORMATION ON CORPORATE GOVERNANCE 

The corporate governance of Tele Columbus AG is largely, but not exclusively, determined by 

the provisions of the AktG and takes guidance also from the recommendations of the Code, 

all of which Tele Columbus AG complies with, apart from the exceptions as stated in its 

declaration of conformity pursuant to § 161 paragraph 1 AktG (cf. no. 1). Compliance is a top 

priority for Tele Columbus AG and is considered by the Management Board to be a key 

management task. 

2.1. Internal control system 

The Management Board of Tele Columbus AG has implemented numerous organizational 

measures to establish an internal control system and fulfill its duties responsibly and 

transparently. This includes, besides a general compliance management system (CMS) and 

a risk management system, also the establishment of a capital market department dedicated 

to issues of capital market compliance. 



Tele Columbus AG has an internal control system adapted to the specific needs of the 

company, which is continuously optimized and the processes of which guarantee the 

regularity of internal and external accounting processes and ensure the efficiency of the 

company's business activities and compliance with relevant legal regulations and internal 

policies. These control processes include the evaluation of potential risks which might 

impact the business and the financial stability of the company. Market developments and 

changes to the regulations that are relevant to us as well as accounting principles are 

continually observed and analyzed with regard to a potential impact on the business activity 

and financial position of the company. Appropriate structures and processes have been 

defined for Tele Columbus AG's financial reporting process within the framework of the 

internal control and risk management systems. Besides defined control mechanisms, the 

fundamentals of these include automated and manual coordination processes, a clear 

separation of functions, strict adherence to the two-man rule and guidelines and operating 

procedures. 

After the acquisition of the PrimaCom Group and the pepcom Group in the second half of 

2015 and the following restructuring and reorganization of the Tele Columbus Group in 2016, 

a fundamental revision and redefinition of risk management within the group was initiated. 

The risk management system was adapted to the changed conditions and a Risk Committee 

was established, which consists of the Chief Finance Officer and the Compliance Officer as 

well as five additional members: Director Legal/General Counsel, Director HR, Director 

Controlling, Director Accounting, Consolidation & Tax as well as the Chief Marketing Officer. 

The Supervisory Board and, in particular, the Audit Committee of the Supervisory Board are 

informed about the processes established under the internal control system and are satisfied 

as to their effectiveness. 

Tele Columbus AG has also introduced a comprehensive compliance management system 

(CMS) to ensure uncompromising attention to full compliance. The compliance management 

system provides employees with comprehensible guidelines for ethical, value-oriented and 

law-abiding business operations. The aim is to raise awareness on relevant laws, regulations 

and internal guidelines among all employees. The focuses of the compliance management 

system are sound business operations, thereby prohibiting improper payments and anti-

competitive and discriminatory behavior as well as data protection. As a part of the 

compliance management system, the company has set up a compliance department with a 

compliance officer. In addition, a compliance committee has been established comprising 

staff from the compliance, legal, human resources, financial control, finance and tax 

departments and a representative of the works council. The compliance committee is 

responsible for monitoring the compliance department and reviewing and remedying any 

compliance violations. The compliance department reports regularly and on an ad hoc basis 

to the compliance committee and the Management Board on general compliance issues and 

any compliance violations. The compliance department is also responsible for the initiation 

of investigations into possible compliance violations. All employees of the Tele Columbus 

Group have the opportunity to report any compliance violations, also anonymously, if so 

desired, via a compliance hotline which is managed by an external ombudsman. The 

ombudsman reports any compliance violations to the chief compliance officer or directly to 

the compliance committee, the Management Board or the Supervisory Board. 

The compliance management system and its application is regularly reviewed and further 

developed by the company. 



2.2. Audit-related processes 

The financial statements and management report prepared by the Management Board of 

Tele Columbus AG and the consolidated financial statements and group management report 

are examined by the auditor, discussed by the Audit Committee and approved by the 

Supervisory Board. 

The condensed consolidated interim financial statements and the interim group 

management report for the half-year financial report are discussed by the Management 

Board with the Audit Committee prior to publication. 

2.3. Avoidance of conflicts of interests 

Conflicts of interest of executive bodies and other decision-makers of the company or major 

shareholders are contrary to the principles of good corporate governance and are harmful to 

the company. Tele Columbus AG and its executive bodies therefore adhere strictly to the 

recommendations of the Code. The employees of Tele Columbus AG and its affiliated 

companies are aware of the problem of conflicts of interest and have binding behavioral 

requirements for the event of actual or potential conflicts of interest. 

3. OPERATING PRINCIPLES OF THE BOARD OF DIRECTORS AND SUPERVISORY BOARD 
AND OPERATING PRINCIPLES AND COMPOSITION OF THE COMMITTEES OF THE 
SUPERVISORY BOARD  

There is a close and trusting cooperation between the Management Board and the 

Supervisory Board of Tele Columbus AG that is focused on the long-term success of the 

company. The members of the Management Board attend the meetings of the Supervisory 

Board, unless the Supervisory Board chairman, after prior consultation with his/her deputy, 

decides otherwise or the Supervisory Board decides to meet without the Management Board. 

The Management Board informs the Supervisory Board promptly, comprehensively and 

regularly about the development of the business operations of Tele Columbus AG. 2017 was 

characterized by further progress regarding the integration process of the acquired 

businesses and regarding the new brand- and product-portfolio strategy as well as the 

expansion of infrastructure and the reappointment of parts of the Management Board and 

the Supervisory Board. Altogether, there were ten Supervisory Board meetings. 

3.1. Operating principles of the Management Board 

The Management Board of Tele Columbus AG consists of at least two members. The 

number of board members is determined by the Supervisory Board. Currently, the 

Management Board consists of two members: CEO Timm Degenhardt and CFO Frank 

Posnanski. The Management Board runs the company with the objective of sustainable value 

creation under its own responsibility and in the interest of the company, i.e. taking into 

account the interests of shareholders, its employees and other groups associated with the 

company. Further details are contained in particular in the rules of procedure adopted by the 

Supervisory Board. The Management Board determines the company's strategic direction, 

regularly agreed on by the Supervisory Board, and is responsible for the implementation 

thereof. The CEO is responsible for coordinating all business areas of the Management 

Board. He is in regular contact with the chairman of the Supervisory Board and represents 

the Management Board and the company publicly. 



The division of responsibilities between the current two members of the Management Board 

results from the business distribution plan. Each member of the Management Board 

manages the business area assigned to him under his own responsibility and keeping the 

overall interests of the company in mind at all times. Notwithstanding this, the members of 

the Management Board have joint overall responsibility for the management of the company 

and its subsidiaries. Decisions on the company's strategy, key issues of corporate policy and 

all matters that pertain to multiple business areas or are of fundamental importance to the 

company and/or its group companies are thus reserved for the Management Board as a 

whole. Particularly important transactions and measures also require the prior approval of 

the Supervisory Board. Meetings of the full Management Board take place as needed, but 

usually at least once every two weeks and are chaired by the CEO. 

Resolutions of the Management Board can also be taken outside of meetings by order of the 

CEO, particularly in writing, by fax or by email. 

The Management Board reports regularly, at least quarterly, on the course of the company's 

business operations. Transactions which may be of considerable importance for the 

profitability or liquidity of the company must, furthermore, be reported to the Supervisory 

Board sufficiently in advance that the latter has the opportunity to comment on these prior to 

the transaction taking place. Finally, the chairman of the Supervisory Board must be informed 

about important events within the meaning of § 90 para. 1 sentence 3 AktG. 

3.2. Operating principles of the Supervisory Board 

With effect from 31 December 2016: Robin Bienenstock resigned from office as member of 

the Supervisory Board. By a court order dated 22 February 2017, Dr. Susan Hennersdorf was 

appointed to succeed Robin Bienenstock until the next annual general meeting. Her 

appointment was subject to confirmation by the next annual general meeting. At this point, 

the Supervisory Board comprised of six members. At the annual general meeting on 21 June 

2017 Dr. Susan Hennersdorf, Frank Krause and Dr. Volker Ruloff were appointed as members 

of the Supervisory Board, so that the Supervisory Board comprised from then on of eight 

members: Frank Donck, Christian Boekhorst, Dr. Susan Hennersdorf, André Krause, Yves 

Leterme, Catherine Mühlemann, Dr. Volker Ruloff, and Frank Krause. The CVs can be 

accessed under https://www.telecolumbus.com/ueber-uns/management/aufsichtsrat/. All 

current members of the Supervisory Board with the exception of Frank Krause are 

independent within the meaning of item 5.4.2 of the Corporate Governance Code. 

The members of the Supervisory Board are elected by the annual general meeting of the 

company by simple majority. Tele Columbus AG is subject neither to the 

Mitbestimmungsgesetz (German Co-Determination Act) nor to the Drittelbeteiligungsgesetz 

(German One-third Participation Act). 

The Supervisory Board has as a supplement to the requirements of the Articles of 

Association adopted a set of procedural rules for its work, in which the committees of the 

Supervisory Board are also defined. In accordance with this, the chairman of the Supervisory 

Board coordinates the work of the Supervisory Board and its cooperation with the 

Management Board, chairs its meetings and attends to the affairs of the Supervisory Board 

externally. The Supervisory Board adopts its resolutions in physical meetings held at least 

twice per calendar half year. Outside of physical meetings, a resolution in writing, by 

telephone or in any other similar manner suitable for a resolution is permissible if the 

chairman or, if he is unable to do so, his deputy decides to do so in the individual case. 



Resolutions of the Supervisory Board are passed by a simple majority of the votes cast, 

unless otherwise prescribed by law. 

In a resolution in fiscal year 2016, the Supervisory Board committed itself to following its 

Governance Code. This Code summarizes rights and obligations applicable by law and 

establishes additional codes of conduct and regulations for special situations. 

3.3. Composition and operating principles of the committees of the Supervisory Board 

In order to enable the Supervisory Board to carry out its tasks optimally, the rules of 

procedure of the Supervisory Board provide for two permanent committees, the Executive 

Committee and the Audit Committee. The tasks of the nomination committee to be set up in 

accordance with Section 5.3.3 of the Code are performed by the Executive Committee. 

Executive Committee 

The Executive Committee consists of three members. The Executive Committee prepares the 

Supervisory Board meetings and handles ongoing matters between Supervisory Board 

meetings. In addition, the Executive Committee also prepares the decisions of the 

Supervisory Board on corporate governance, in particular on adjustments of the company's 

compliance declaration pursuant to § 161 AktG to changing factual circumstances, as well 

as verification of adherence to the compliance declaration. In addition, the Executive 

Committee prepares the submissions for the Supervisory Board for intended appointment 

and dismissal of members of the Management Board and, where applicable, the 

appointment of a CEO. Submissions on all topics relating to the compensation of members 

of the Management Board that are to be decided upon by the Supervisory Board are also 

prepared by the Executive Committee. The Executive Committee is also responsible for 

taking decisions on the conclusion, amendment and termination of employment, pension, 

severance, consulting and other contracts with members of the Management Board and all 

issues resulting from these, insofar as they do not concern remuneration issues. In addition, 

the Executive Committee is responsible for taking decisions on the granting of loans to 

persons within the meaning of §§ 89 and 115 AktG and decisions on the approval of 

contracts with members of the Supervisory Board pursuant to § 114 AktG. The Executive 

Committee shall consult regularly, with the involvement of the Management Board, on long-

term succession planning for the Management Board. The members of the Executive 

Committee are Frank Donck (Chairman), Yves Leterme and Catherine Mühlemann. In fiscal 

year 2017, the Executive Committee held seven meetings. 

 

Audit Committee 

The Audit Committee consists of three members, elected by the Supervisory Board. The 

responsibility of the Audit Committee is, inter alia, to prepare the balance sheet meeting of 

the Supervisory Board. It also deals with the monitoring of the accounting process, the 

effectiveness of the internal control system, the risk management system and internal audit 

system, the auditing of annual accounts, in particular here the independence of the auditor, 

the additional services provided by the auditor, the issuing of the audit mandate to the 

auditor, the determination of the audit key points and the fee agreement and – provided no 

other committee is entrusted with this – compliance. The Audit Committee is also 

responsible for the approval of non-audit services by the auditor and coordinates the 



selection process for the appointment of a new auditor. It proposes two candidates to the 

Full Supervisory Board. 

Members of the Audit Committee in the fiscal year 2016 were André Krause (Chairman), 

Robin Bienenstock and Christian Boekhorst. On 18 May 2017, Dr. Susan Hennersdorf was 

appointed to succeed Robin Bienenstock until 21 June 2017. On 20 September 2017 Dr. 

Volker Ruloff replaced Dr. Susan Hennersdorf as member of the Audit Committee. 

The committee chairman André Krause has as an independent member of the Audit 

Committee the expertise in the field of accounting and auditing required under §§ 100 

paragraph 5, 107 paragraph 4 AktG. 

In fiscal year 2017, the Audit Committee held five meetings. 

4. REPORTING PURSUANT TO § 289F PARA. 2 NO. 4 HGB 

As a listed and non-co-determined stock corporation, Tele Columbus AG is obliged to define 

specific objectives with regard to the so called female quota and to publish such objectives 

within the status report of the business year. The objectives for the Supervisory Board and 

Management Board shall be resolved by the Supervisory Board according to § 111 para. 5 

AktG and the objectives for the lower levels of management by the Management Board 

according to § 76 para. 4 AktG.In fiscal year 2015, the Supervisory Board set an objective for 

women's representation on the Management Board and Supervisory Board and determined 

30 June 2017 as the deadline for attainment of this objective. At the time of the 

determination of this deadline as well as to date, the Management Board, which consists of 

two members, does not have a female member. 

The defined objective of the Supervisory Board was limited to continuing to maintain the 

current women’s ratio of 0% in the management board as, due to the term of office of the 

members of the management board, no changes were to be expected until 30 June 2017 and 

in the interest of efficient cooperation and cost consideration, an expansion of the 

management board did not appear reasonable in the short term. This assessment as well as 

the target figure have not changed in the course of the completed fiscal year and will not 

change in the course of the upcoming fiscal years until 30 June 2022. 

In connection with the succession of Ronny Verhelst, who resigned for personal reasons, the 

Supervisory Board considered increasing the female ratio with regards to the replacement. 

Yet, among the potential candidates, the Supervisory Board considered Timm Degenhardt to 

be most suitable, professionally and personally, for the role as new member of the 

Management Board as well as CEO and chairman of the Management Board. However, this 

shall not preclude that, in the future, in case of a vacant position in the management board, 

the Supervisory Board will consider an increase of the women’s ratio when replacing such 

vacant position. In the medium- and long-term, the Supervisory Board aims at having at least 

one woman as a member of the Management Board of Tele Columbus. 

At Supervisory Board level, the female quota amounts to 33.3%. The annual general meeting 

resolved the expansion of the Supervisory Board from six to eight members in 2016 and 

amended the corresponding statutes in § 9 paragraph 1 of the Articles of Association. At The 

annual general meeting on 21 June 2017 Dr. Susan Hennersdorf (previously appointed by a 

court order after the resignation of Robin Bienenstock) and further Frank Krause and Dr. 

Volker Ruloff were appointed as members of the Supervisory Board. Because of the 

appointment of the new Supervisory Board members the female quota in the Supervisory 

Board amounts to 25 % and now deviates from the previously determined female quota. The 

Supervisory Board is aware of the importance of an appropriate participation of women in 



Tele Columbus AG’s Boards. The Supervisory Board intends to maintain this female quota of 

25% for the future fiscal years until 30 June 2022. 

The Management Board has also determined in due time target figures for the female quota 

on the two management levels below the Management Board of Tele Columbus AG. On 

30 September 2015, the female quota was 14.29% on the first management level and 26.09% 

on the second management level. Because of the integration of the group units and the 

resulting restructuring process, the numbers of employees on the first and second 

management level as well as the allocation of responsibilities and the overall set-up have 

changed significantly since the female quotas were set on 30 September 2015 and therefore 

the basis of comparison has changed significantly. Taking into account these changes, the 

quotas were essentially reached as of 30 June 2017. The Management Board intends to 

reach a female quota of 20 % on the first management level and of 30 % on the second 

management level until 30 June 2022. 

5. COMPETENCE PROFILE AND DIVERSITY CONCEPT 

According to the Articles of Association of the Supervisory Board, a person can in general 

only be appointed as a member of the Supervisory Board, if the person has not completed 

his/her 70 year at the time of the appointment. The Supervisory Board further determines a 

female quota for the Supervisory Board (see above). 

According to the Articles of Association of the Supervisory Board, the executive board is 

supposed to consider matters of diversity with regards to the Management Board in 

connection with recommendations to the Supervisory Board and try to aim for an appropriate 

consideration of women. Furthermore, the Supervisory Board determines a target female 

quota for the Management Board (see above).  

In addition, the Supervisory Board has already generally discussed the preparation of a 

Competency Profile for the Supervisory Board and of a Diversity Concept for Management 

Board and Supervisory Board in the fiscal year 2017, but postponed a resolution regarding 

these matters to the fiscal year 2018 because of the still ongoing integration process of all 

group units. 

Despite the fact that such resolution has not yet been formally adopted, the Supervisory 

Board has placed great emphasis on the issue of diversity in the past which is reflected by 

the fact that members with four different nationalities and multiple professional 

backgrounds are represented in the current Supervisory Board. 

6. FURTHER DETAILS RELATING TO CORPORATE GOVERNANCE 

6.1. Transparency through communication 

A key element of good corporate governance is transparency. For this reason, 

Tele Columbus AG uses almost all the available communication channels to inform 

shareholders, (potential) investors, journalists and the interested public about business 

developments on a regular basis and when special events arise. The website 

www.telecolumbus.com in particular provides a wealth of information about the company, its 

development in the past and prospects for the future. The key dates for the company are 

published in a financial calendar on the homepage. All business and financial press releases, 

investor relations news and financial reports (in German and English) are available on the 

Internet. Furthermore, press and capital market representatives are given the opportunity to 

receive company news in electronic form after registering. In addition, the company’s 



investor relations team is in regular dialogue with capital market participants. For each 

quarterly and annual financial reporting conference calls are being held in which investors 

and analysts are informed about business developments. Regular meetings with journalists 

complete the comprehensive range of information offered to the public.  

6.2 Shareholders and annual general meeting 

At the annual general meeting, shareholders of Tele Columbus AG can exert their rights, 

especially their right to information, and exercise their voting rights. They have the 

opportunity to exercise their voting right themselves at the annual general meeting or to 

allow a representative of their choice to vote on their behalf, e.g. a proxy appointed by the 

company with authorization to cast votes on their instructions. To facilitate the exercise of 

their rights and to prepare shareholders for the annual general meeting, we provide the 

invitation, agenda and reports as well as documents and other information about the 

meeting on the Tele Columbus AG website (www.telecolumbus.com) under the following 

path: Investor relations/Annual general meeting. The attendance and voting results will also 

be published on the Internet immediately after the annual general meeting. This facilitates 

the exchange of information between Tele Columbus AG and the shareholders. 

6.3 Financial accounting and auditing of annual statements 

The consolidated financial statements of the Tele Columbus Group are prepared in 

accordance with International Financial Reporting Standards ("IFRS"), as they are to be 

applied in the European Union, and in accordance with the provisions of commercial law to 

be applied pursuant to § 315e paragraph 1 HGB. The separate annual financial statements of 

Tele Columbus AG are prepared in accordance with the provisions of the HGB and the AktG 

as well as supplementary provisions of the Articles of Association. 

By resolution of the annual general meeting on 21 June 2017, the auditing firm Ernst & Young 

GmbH, Berlin, was appointed as auditor for the fiscal year ending 31 December 2017.  

6.4 Compensation for the Management Board and Supervisory Board 

The remuneration report details the principles regarding the compensation of the members 

of the Management Board and the Supervisory Board and shows the compensation of 

members of the Management Board in the financial year 2017 in individualized form in 

accordance with statutory requirements, broken down according to non-performance-based 

components (fixed base salary and fringe benefits) and performance-related components 

(long-term variable compensation components) and components with long-term incentive 

effect (long-term incentive plan). 

The compensation of the Supervisory Board was determined at the annual general meeting 

of shareholders on 10 September 2014 within the context of the resolution to change the 

legal form and is regulated under § 18 of the Articles of Association of Tele Columbus AG. 

The compensation of the Supervisory Board is reported in individualized form in the 

remuneration report. 

The remuneration report is a part of the management report and is published in the annual 

financial report. 

SHARE HOLDINGS AND REPORTABLE SECURITIES TRANSACTIONS OF THE 

MANAGEMENT BOARD AND SUPERVISORY BOARD 



Share holdings 

As of 31 December 2017, the total direct ownership of the members of the Management 

Board of shares of Tele Columbus AG or related financial instruments was on the basis of 

recalculation 1.50% of all shares issued by the company at that time. Whereas, as of 

31 December 2017, the following members of the Management Board held the following 

amount of all shares issued by the company at that time, or of related financial instruments: 

(i) Timm Degenhardt:  0 %, (ii) Frank Posnanski: 0.624 %, and (iii) Ronny Verhelst: 0.88 %.  

As of 31 December 2017, the total indirect ownership of Frank Donck, member of the 

Supervisory Board, of shares of Tele Columbus AG or related financial instruments, which he 

held via 3D N.V., was on the basis of recalculation 3.10% of all shares issued by the company 

at that time. 

As of 31 December 2017, the total indirect ownership of Christian Boekhorst, member of the 

Supervisory Board, of shares of Tele Columbus AG or related financial instruments, which he 

held via Nachel Trust, was on the basis of recalculation 0.24% of all shares issued by the 

company at that time. 

Furthermore, as of 31 December 2017, the following members of the Supervisory Board held 

the following amount of all shares issued by the company at that time, or of related financial 

instruments: (i) Catherine Mühlemann 0,01%, (ii) Dr. Volker Ruloff: less than 0,01%, and 

(iii) Yves Leterme 0,24%.  

 

Notification and publication of securities transactions ("Directors' Dealings") 

Pursuant to Article 19 of the Market Abuse Regulation, members of the Management Board 

and the Supervisory Board are legally required to disclose all transactions conducted on their 

own account relating to the shares or debt instruments of the company or to derivatives or 

financial instruments linked thereto, if the total value of such transactions entered into by a 

board member or any closely associated person reaches or exceeds €5,000 in any calendar 

year. All those disclosure are accessible on https://www.telecolumbus.com/investor-

relations/directors-dealings. 

 

 


